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1. Introduction
Inflation has an impact on the many goods and services URSU acquires and on levies and
dues URSU is obligated to pay. Furthermore, URSU is signatory to a variety of agreements
that include clauses that adjust revenues and/or costs based the Consumer Price Index
(CPI) but are vague as to how the CPI should be calculated and applied. Therefore, it is
reasonable for URSU to increase Student Fees, employees’ salaries/wages and applicable
student centre levies accordingly from time to time. This policy sets out the period of time
the CPI should be observed, the effective date for the CPI increase and the procedure of
applying the increase to applicable items.

2. Definitions
CPI - the Consumer Price Index, Regina All-items as published by Statistics Canada
CPI Percentage Increase - the percentage of increase in the CPI from March of one year to

March of the following year.
U of R - University of Regina

3.

Roles & Responsibilities
3.1.

3.2.

3.3.
3.4.
3.5.

The Accounting Department is responsible for obtaining the appropriate CPI
table and to calculate the CPI percentage change. A detailed procedure of
how the CPI percentage change is calculated follows in the Procedure section
of this policy.
The General Manager is responsible for approving the CPI percentage change
calculation. The General Manager is also responsible for requesting the CPI
increase to be applied to the following academic year’s URSU Student Fees.
The Accounting Department is responsible to calculate the Salary and Wage
increases as a result of the CPI increase.
The Accounting Department is responsible to notify Student Centre’s of any
resulting adjustment to levies collected.
The Accounting Department is responsible to ensure that any CPI increases
are applied as required by any contractual obligations of URSU and/or its
clients.

4.

Procedure
4.1.

Calculation of the CPI Percentage Increase
a. The CPI table can be found on the following website:
http://www5.statcan.gc.ca/cansim/a26?lang=eng&id=3260021&p2=17
(a sample table is shown in Figure 1)

Figure 1

b. The settings required to retrieve the proper data are illustrated in Figure 2:

Figure 2

c. The CPI percentage change is calculated as follows:
March Current Year Value ÷ March Prior Year Value = CPI Percentage Change
For example, by taking the 2016 and 2017 values from the above table, the CPI
percentage increase, is:
133.7 ÷ 132.9 = 1.006, which means the CPI increase of the observed period is
1.006%.

4.2.

5.

6.

Effective Dates For CPI Adjustment:
4.2.1.

URSU Fees: The CPI increase shall be applied to both the Base Fee
and Incremental Credit Hour Fees of the URSU Fees. The increase shall
also become effective from the start of the Academic Year (September
1st of current year). The General Manager will submit a request to
Associate Vice-President (Finance) of the U of R who then authorizes
the increase in the UofR Financial System to enable proper assessment
of URSU fees in students’ accounts.

4.2.2.

URSU Related Levies: The CPI increase on URSU related levies or
any future levy containing a CPI increase provision as approved by
membership through an AGM motion or referendum, shall follow the
URSU Fees increase schedule (i.e. effective September 1 of each
year). The Accounting Department will calculate the new levy and
inform the General Manager and Operations Manager so that relevant
updates can be made to the URSU website and publications.

4.2.3.

Employee Salary/Wage: Pursuant to URSU’s annual fiscal year start
date of May 1, the CPI increase for salaries and wages shall become
effective on May 1st of each year. The Accounting Department is
responsible to calculate the new salary and wage rates in collaboration
with the General Manager. The new rates will then be incorporated into
the URSU Operating Budget of the year.

Consequences for Non-Compliance
5.1.

Failure to follow these procedures could result in a delay of properly adjusted
pay to Employees

5.2.

Failure to follow these procedures could result in improper or inaccurate
budgeting.

5.3.

Failure to follow these procedures could result in not having necessary price
or cost adjustments implemented in any given year.

Related Information
6.1.

None

